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The International Coaching Federation (ICF) Code of Ethics is composed of
five main parts and an appendix:

-7 &R UTICH) HNEDHLHEREIF. 5 ODBEELEREMNOBREINTUVET,
1. PURPOSE
BEy

2. ICF CORE VALUES AND ETHICAL PRINCIPLES
ICFoa7 « N 2 — C B[R
3. COMMITMENTS FOR ALL WITHIN THE ICF ECOSYSTEM
ICFZaOYRTLIZBT HEENFONZTOI Y F AV b
4, ETHICAL STANDARDS FOR ICF PROFESSIONALS
ICF 7’A 7 xviar/LO@EEE
5. THE PLEDGE OF ETHICS
HEBEOERY

APPENDIX
KEY DEFINITIONS OF TERMS USED IN THE CODE
HERECHERINTVWIAEOTELTE
GLOSSARY OF OTHER TERMS
ZotoREE

1. PURPOSE
HAY

The International Coaching Federation (ICF) is the world’s leading coaching association.
EEa—F> /@8 (ICF) &, #Rz2Y—F¥33—F7HETY,

The ICF is made up of six family organizations (FOs). Together, they form the ICF Ecosystem.
The FOs are: ICF Professional Coaches, ICF Credentials and Standards, ICF Coaching
Education, ICF Foundation, ICF Coaching in Organizations, and the ICF Thought Leadership
Institute. The ICF Global Board provides strategic direction for and coordination of the
complete ICF ecosystem.

ICFIZ62m 7 7 3 U —#8# (FOs) mollasnTunEd, cnor—EkeRY, ICFTIVRT L%
L TWES, FOLIZ: ICF7a 7z y>atia—F ICFILT Y vIL&RAZXR & — R ICF
A—F >0 T5a5—>ay? ICF77ovy5F—>ay3 ICFa—F> 4 - A4y - F—H-tE—> 3

ICFY =R U =& =2y 7, ICF/ A =N LiR— Rid, ICFT O R T LA DEIEH S M 1% % 12
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L. HABZLXY,

TERCEE  o-—-FrOHE CHME EEICHEITa-FrS V- —K—2 v THR
Ft

Based on its mission and responsibility, ICF provides a code of ethics setting out ethical
standards of professional conduct required to be adhered to by all within the ICF Ecosystem,
whether acting as ICF professionals (see definition) or in any other capacity. The roles and
responsibilities governed by the ICF Code of Ethics include ICF professionals, ICF staff (see

definition), volunteers, members of ICF boards, leaders of ICF Communities of Practice,

and members of ICF global committees, task forces, and core teams (whether they are ICF
professionals or not).

ICFIZZ D & BEICEDE ICFTAYRTFLRNDTRTOANEBFTREHMBE L L COTBICH IS
2MBEEZTED-MEBEREZRELTCVWET, 2L ICFFR7 v a i (ERSR) LT &
IEZ OMOIIIBTITET 2B ERINET, ICFREBTICL VREFINAER L EEICIE, ICFS
B7zyyati ICFR&y 7 (BERSHB) . R7vT AT ICFR=RXY = ICF/Z0F7 4233
1ZTA4DY—K— ZLTICF/A—NLEER, RRV 74—, AT F—LDX/N— (ICF7A7

Ty ¥aFLTHEIHELNEMDEV) NEENET,

The ICF Code of Ethics incorporates the core values of the International Coaching Federation
(ICF Core Values) as a foundation to understanding the ICF Code of Ethics, ethical principles,
and ethical standards of conduct.

ICF@IEIRTE X, ICFRERTE. HERY., RENTHEELAEBRT 2/-00EB L LT BERI—F~
JEBOI7 N a— (ICFa7 - RNy a1—) ZHAMAATHET,

The ICF Code of Ethics serves to uphold the integrity of ICF and the global coaching
profession by:

ICFREMRE X, ICFEHFRNARI—FORHEL L TORMERLEFT 272612, ROL D REE =R
L TWET

Setting standards of conduct consistent with ICF core values and ethical principles.
ICFDa7 - N 2 — HEFRRISA > ITHREDERTE

+ Guiding ethical reflection, education, and decision-making.
MENER, HE. BEEBREDIEE

+ Adjudicating and preserving ICF ethical standards through the ICF Ethical Conduct
Review (ECR) process.
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ICFaER1TEN L £ 2 —(ECR) /'R £ R & R /- ICFR R EE D HE & HFF

+ Providing the basis for ICF ethics training in ICF accredited programs.
ICFRRE 7B 77 LICH T 5 ICFHREHRE OERDIRE

This Code of Ethics is intended to assist those persons subject to the Code by directing
them to the ethical factors, values, and principles that need to be taken into consideration
whenever they need to engage in ethical reasoning and ethical decision-making.

ZDMEBREE. MENERCHENEERENDELR L T ICERITANSH/ENER, MEHR. RAZ
T LT, MEREONRELGDIAAEZZIETHIEEZENELTVET,

The ICF Code of Ethics applies when people represent themselves as belonging within the
ICF ecosystem and/or ICF professionals in their professional interactions.

ICFREBEREIL. A4PBEZICFTISRTLRICAHEL TWS ERBT2RH, H2WITEFINAER
WeYoRTICFZ7a 7y yarileRBAT2RH, ERINET,

The challenge of working ethically means that those within the ICF ecosystem will inevitably
encounter situations that require responses to unexpected issues, resolution of dilemmas,
and solutions to problems.

BERICIVES WS ZEE ICFODZTAY AT LRDA4L D, FHEARBADIIG, YL <D
R MRBOBAZLELTHIRRICEBT S ZEKLTVWET,
People within the ICF ecosystem strive to be ethical, even when doing so involves acting

courageously and making difficult decisions that uphold the "DO GOOD” principle when it
comes to their stakeholders.

ICFOT AT RTLADANLIL, 12 ZAZNDBEREZTF - TITHNTHI L2720 AT —7FHRILE—Tx
LT [DOGOOD (E%#mT) | ORAAETH1-OICREERRMAETITETH->TH, BENTHDHZ &
IS TWET,

Part 4 of the Code articulates the ethical obligations of ICF professionals who are acting in
their different roles as coach, coach supervisor, mentor coach, trainer, and student coach-in-
training.

BIEBEDNBAS I, O—F. A—N—NAHP— X E&—aA—F_ fL—F—, a—F FL—=

THOFEEL WS ERIZBRATITHIT AICF7O7 v aF L OBENERSZHEICLTWET,

The ICF Independent Review Board serves to uphold this Code of Ethics through the Ethical
Conduct Review (ECR) process, which is applicable to all ICF professionals.

ICFOMYEBTEESIT, TRNTOICFFA7 vy aFLICEEINGETEHL E2—(ECR)7a+ R
EBLT, CORBRELZRETIEEER-LET,
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ICF mandates that all credentialed ICF professionals have continuous ethical education
and training. Furthermore, ICF accredited coaching education programs are required to
provide ethics training as ICF considers ethics to be the foundational element of the
coaching profession.

ICFlZ. BRATAZIT/-IRTCOICF7Ta 7y aFiLil, ENLGHEEHEE ML —Z2 v %%
T2 A2FRZEDITTCWET, S5, ICFARETZ2A—F > I/7#HBE /077 LIk, BEBEZI—F0D
BELLTOERMNEREABLTWSE2D, MBI —Z V7 Z2RBHEHTZZENRB(FIToNTW
9,

The ICF Code applies to all individuals or entities falling within the ICF ecosystem. No
individual or entity falling within the ICF ecosystem may opt out of any section or part
of the Code, nor are they permitted to delete, modify, or amend any provisions within
the Code.

ICFD B EL, ICFTI>X T LICET BT NTDEAEAIL[TEICEFESAET, ICFOLT T
RTLICET BT NTDEINE7ILFEIE, TEEDE DL >3 > F/d—ETH > T EGEE
HIBZEILITES, F/oo ZHEEAD O 1A BRIEBLHIG EIE. KIET 3T EIHFEAEEA,

2. ICF CORE VALUES AND ETHICAL PRINCIPLES
ICFDa 7 - /N 12— EfHERA

The Code of Ethics provides guidelines for implementing the core values and ethical principles
and shows how they are put into practice. All values and principles are equally important,
support one another, and are aspirational. All within the ICF ecosystem are expected to honor
the core values and align with the principles in all their professional interactions.

WERTEIZ, 37 - NV 21— ¢ RERAUZEERT 27-ODEHZREL. ThoNEDLIICEERIND
hERLTWET, IXRTONY 2 —¢RAIFFLCEETHY ., BVWICEREGL, BEZEHETHDOT
T ICFOTAYRTLADTNTOAEE, 37 - NJa—%2E&HL, 787y ¥afiLlelLTDITAR
TOPY EVIZBEWTRAISREY ZEPBHFEINTVET,

The core values and the related ethical principles are listed on the ICF website and are
reiterated below. (See https://coachingfederation.org/app/uploads/2022/01/ICF-Core-Values.pdf.)

37 - NRNY 12— LEETAHIHEBERBIIICFOT c7H A MiBEINTHEY ., UTICHLBHBLET,
(JREE : https://coachingfederation.org/app/uploads/2022/01/ICF-Core-Values.pdf.)

Professionalism: A commitment to a coaching mindset and professional quality that
encompasses responsibility, respect, integrity, competence, and excellence.

707z viat VXL B BE. BES. BH. s8EMEEEA-o—F I Py beTA
Ty aflLELTORE~ADIIY AV B
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I demonstrate professionalism by:
AIUATICEY 7R 72y yar ) RLZRLET !

+ Ensuring my professional conduct is consistently aligned with the value of humanity
and the coaching mindset competency in all my professional interactions.

A7y afliLTOIRTOCYERYICENT, D 7A7 v afile L TDIT
A BICABOBERHEA—F YAy Py FOTEFEICR> TWA L ZERT S
+ Being true and accurate in my statements.

OHEEIZEWT, ERTIEHEETHD

+ Committing to my life-long professional learning and personal development.
EEICHI > TEHEPINAFE CEARNKICEY BT

+ Supporting the ongoing personal and professional development of my clients, students,
and ICF professionals.

BEDI AT FEICFFO7 2y ¥ aFliidl, BASLUBEICE T 2RENKRE
Y R—b9%

+ Delivering on my commitments.
B3Iy XY ba&ITT 3

+ Being aware of ethical dilemmas and issues and responding with adherence to the ICF
Code of Ethics.

BT L v PREZRH L. ICFHEREZET L THRNY 5

+ Adding to the knowledge base and sharing expertise and skills as described in the ICF
Core Competencies.

ICFOa7 - aAvETFyy—ICE#HEINTWD LS IC, MFEFEEOL, EFMHE FILE
HET 3

+ Being resilient and confident when faced with challenges.
REICERLEZRICLY YT VR EBELD D

+ Behaving with respect and transparency in all business dealings related to coaching.
A—F U 7ICEET 2 IRTOEYRRREGICEWT, BMELERAMEZH > TITEIT

+ Making clear and accurate representations in all my professional interactions in relation
to coaching.

A—Fr7ICBEET 2T RTOMAEFELORY £V ICHEWT, AL DERAXRREEZT S

+ Committing to honesty, courage, consistency of action, ethical practice, and the highest
standards for ICF and the coaching profession.

ICFELUVa—FORBEICEVT, HES, BR. TEHO—BMH. REBENAEE. EoE#E4 13
v k3B
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Collaboration: A commitment to developing social connection and community building.
a7RL—yay (BE) HENE O RAYEII 2T AERERBSELIE~ADT Iy b

X b

I work collaboratively by:

FAERICE Y BARICERY A X T,

+ Making commitments and progress towards promoting professional coaching through
fostering joint creativity and resourcefulness.

RIS EMReHICBEAG) 2 2BL T, EMBE LToa—Fr/oEEICmIFTaIy b
L. AIET 2

+ Partnering with others, both within and across multiple social-identity groups.
BRDIHRNTAT YT AT 1 2F O >ERORNEZRbIMEEHNT S

+ Being mindful and intentional in my own participation while working in any

collective effort.
BREHLER Y EAICSINL TWA K. BFEND» DB TWS

+ Cooperating with other ICF professionals working with client(s) and sponsor(s).
II7AT Y ERRARyY—EBLTWE, MOICF7 B 7 v arEEHBhT

+ Partnering and communicating with related professions, associations, and people in
other coaching organizations and professions.

BEY 2BECHG, thoa1—F > JHERCEEREECESLEL, 33227 -3 &Y

=)

Humanity: A commitment to being humane, kind, compassionate, and respectful
towards others.

Ea—~=71 (A @ AEMAOBRUTELRYLASY, EAEESTEIE~ADTI Y b
X b

I demonstrate humanity by:
I TFICEVeEa—~=274 (ABEY) #RLET:

+ Accepting that, as humans, I am not meant to be perfect, and with a coaching mindset,
expressing imperfections is an opportunity for me to spread a culture of openness and
self-acceptance.

ABELTRIFRETIEHRWEWS ZEERIFAN, O—F VIR A VvV FEF->TELDODARES
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SERMWT D LIE. FCe->T, FARMELBESZROXULE LT 21T 7 2

+ Knowing I always have more to learn and being open to other points of view.
BILREIRNZZEDNH D e zRHL. HOBRIITH L THERTH S

+ Creating authentic relationships that support honesty, transparency, and clarity.
FES, ZR%E. ARSI ZHFET 2850 AHBEREE<

+ Continuously seeking and developing self-awareness.
I B ORBEER LRES €5

+ Being willing to acknowledge and own my mistakes.
Boo@bzRd, BAZELE LT EXRITHERA%EFD

+ Accepting responsibility for my actions and learning from them.
BEDITBICERZFL. ZIhHFEN

+ Being modest about my achievements.
BEDRRICH L THRETH S

+ Avoiding any behaviors or communication that suggest superiority in any way.
WH BB THEBRZ RS L) RTHPIIa=r—>arzEls

+ Committing to inclusivity, dignity, self-worth, and human rights.
SIEME. B, BB, ZLTCAEICHLTaIy T3

Equity: A commitment to using a coaching mindset to explore and understand the needs of
others so I can practice equitable processes at all times that create equality for all.

TOAT4 (BDFH) 2TCOANDFELZEIZRNFERTALRZBICERTESL LI, I—F v I~<A
YRy b EBWC, EFEO—XZRERKLEBBEIT S LIy T B,

I am equitable by:
FAZLLTICRIY T

+ Recognizing and respecting all identity groups and their contributions.
TRCDTATVTATATIN=TEZOEBRERFL. BET 2,

+ Treating everyone with the same dignity and sense of fairness.
3_&{ @AL:E] U%Eﬁ tﬁz‘z:]ﬁ;%?%j T?%T%o

+ Bringing awareness to systemic patterns of conscious and unconscious biases in myself
and in others.

BAPMEORICH D, BEHENSLVEBHONA T ADERN NN —VICERNTH %,

+ Exploring to understand and bring awareness to social diversity, systemic equality, and
systemic oppression, and how they show up in the coaching profession.

HEMZERME, SIENTE, SIENIE, 2L Ta—FOBEICEVWT, oA EDLSITR
Nah=BEL. SHEMIT5I %2R/ KT D,
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+ Maintaining equality and partnership in all my coach-client, trainer-student, mentor-
coach, and supervisor-coach relationships.

A—FEITATY b, PL—F—EFBHE AV R—ra—F ZA—/—NAHF—ra—7F
DINTORFRICENT, FFEEA=-bF =2y TEHERT 2,

3. COMMITMENTS FOR ALL WITHIN THE ICF ECOSYSTEM
ICFTOLRATLIZEFAZIRTOAD=HDIAZT Y FAV K

The values are aspirational and a robust guide for ethical reasoning and decision-making.
All within the ICF ecosystem are expected to honor and uphold these values in all their
professional interactions.

ZOMEERIZ. BEEZHITHOTHY ., GENEREBEERTED/-HD, EDZHHWEHERS D
DTY, ICFOZAVATLARADTIARTOAIE, A7z vy >aFiLeLTOITRTOPY EYIZEH
WT, ITNoDifEERAZEEL, RLEFITHZ EARONET,

We:
Mi=blL:

+ Mindfully perform our duties with integrity and accountability by thinking globally,
being courageous in our thoughts, actions, and speech, being aware of our impact, and
bearing the responsibility of any consequences.

JTA—/NVIZEZ, BE - TH - ZEICBEX /L, BHEOTENEZRHL. BROBEZ5|&
R, BES CEERER > CTEHNICESEZX1TT 5

+ Commit to excellence through continued personal, professional, and ethical development.
MR EAR, BEPIM. BENRREZEL T, S8EZERT 52 L 2H0ERT 5,

+ Remain alert to cultural filters and demonstrate respect for cultures different from our
own through open conversations about cross-cultural and multicultural differences.

XA 7 4 L X —ICBIERZI L, EXEECE LB DEWICOWTEKBERXNFZE L T,
BELIEER XL T 2B EZRT
+ Maintain awareness of relationships and how they are influenced by factors including

biases, power dynamics, and forms of systemic oppression, and actively address these
factors through continuing education and open conversations.

BEHROBREL. RBR. HBER. BROMEDOTEREL EDERL ZN O DEMRIEICE D HES
0N EBICEHL, MENLFEEERELANFEEZEL TN DBRRICEBRNICHLT %,

¢+ Cultivate our ethical growth and maturity through continuous self-reflection and
increased self-awareness. If an ethical dilemma arises, we will pursue assistance where
needed to resolve the matter.
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iR YR Y E BEREOmLEEZEBL T MENARRERAZE L. RENY L Y YvH'E
LBt MEEZRRT 27-OICHLBEICSLI-XEEZRD S,

+ Respectfully attempt to communicate our concerns with others if we become aware of
unethical conduct by them, and if necessary, seek ethical guidance for next steps.

BEIC L ZIFMBMITRICTMTVWIBERIMEZ L > TRREZERADSLH>BH. KETHNIELZ
DEDIIGIZ D W TREBN LIRS Z 8T,

+ Communicate with those who need to be informed of the ethical responsibilities
established by this Code by providing access to this Code of Ethics.

COREBRETERINTOLIMEBNEEZMOINEALIIH LT, HREEZHESTSZ
ETCaAIa= T —ravekd,

+ Accept that behaving ethically means going beyond what is written in the Code of Ethics.
REMICITEIT 2 2 & L id. MEBRATEICREINIZULDTENETH2ETHD EAML TV,

4. ETHICAL STANDARDS FOR ICF PROFESSIONALS
ICF7m 7 zviaflomEEE

Meeting these ICF ethical standards of conduct is the first of the ICF core coaching
competencies (ICF Core Competencies): "Demonstrates Ethical Practice: understands and
consistently applies coaching ethics and standards.”

INLDICFAED DITEDMEBEEAH/-TZL1F, ICFOZEALBa—F > 7oare7rv— (ICF
a7 - aAvETFYyY—) OF—4%7TY: [GEBICESOWETHAELTWSZEARLTWS :a—F v
DMIBEOA—F T E L THINETEEAEBRL, BICEALTWS]

The following ethical standards are applied to the professional activities of ICF Professionals
- regardless of an existing formal coaching relationship (see definitions) or not. These ethical
standards are divided into five sections:

LT omEEEZ, EXAha—F 7 0BRE (Ex%2SR) NEETIHEI»ICEH ST, ICFY
A7 zy>yaFLoBREFSHICERAINEST, CNOOMEBEEIS DO avilorNTWE
4

1. Agreements for Client and/or Sponsor Engagement.
74TV b BEWY/ EFLIERRYY—E DY

2. Confidentiality and Legal Compliance.
SRS &EDES
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3, Professional Conduct and Conflicts of Interest.

7A7zviaFile LTOTERES L UFIEER

4. Commitment to Delivering Consistent Value.
—EBLMEEXRET A0 Iy XU B

5. Professional Integrity and Accountability.
TO7xviyarle LTORES EEER

Section 1:
o3l

Agreements for Client and/or Sponsor Engagement
7747V bBEVW/ ERRRE Y- D8R

As an ICF Professional, I:
ICFn7xzyyarile LT, Fld:

11 Communicate (before coaching begins) with coaching client(s), sponsor(s), and/or other
involved parties that the coach is in a direct relationship with to explain the nature

of coaching and to co-create a coaching agreement regarding roles, responsibilities,
confidentiality, financial arrangements, and other aspects of the coaching engagement.
A—F VI OHBEICOWTCERBTE7-HIC, £ LT, I—Fr7orEl EF. TRERE. £5B0
YRS, a—F 72 ICEDL 2 Zz0OAEmEZ R TERT 27-HI1IC, a—F > 7DII7A47T
Y ARV — ZOa—FHEEEDLIBREL (—F U REBEIIC) 31225 — 3
vEREYET,

12 Respect all parties’ right to terminate the coaching relationship at any point for any
reason during the coaching engagement, subject to the provisions of the agreement.

EREOREICEVL., I—F 7 ORNERED, TRTOERELN. WHRIEBHTH>TH.
WO THA—F 7 OBREKRTIT2EMNABTHEABEELET,

Section 2:
ovarv2:

Confidentiality and Legal Compliance
THER L IESEST

As an ICF Professional, I:
ICF7O7xy>aFilE LTHRIE:

21 Maintain the strictest level of confidentiality with all parties involved, regardless of the
role I am fulfilling.

BEAPERALITHREICELST, IRXRTOBEREICHLTIELHELLWLNILOTMEREHTL
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22

2.3

24

2.5

2.6

2.7

Y,

Have a clear agreement about what information is exchanged and how it is exchanged
among all parties involved during all coaching engagements.

HHWBZA—F DR ENICENWT, IXRTOBEBREBR T, EDLIBBERIAED L S ICH
BINDZOMNICOWTHEICEAEL X,

Have a clear agreement with client(s), sponsor(s), and other involved parties about
what confidential information may need to be disclosed to the appropriate authorities,
e.g., illegal activity, required by law, valid court order or subpoena; or imminent/likely
risk of danger to self or to others.

ED LD BEBIEREBYRYUBICHRTAILELHEINICOWVWT, 77AT Y FPRRH—,
ZOMOBEBRELPEICERLE T, #) EXRTACERICLIERRE. BVAHEHFmHS 1L
Bk, H2WEIECEFIIMBEICHTIELE-T  FIEEOSWERD Y R 7%

Maintain, store, and dispose of any records, including electronic files and
communications, in a manner that promotes confidentiality, security, and privacy, and
complies with applicable laws and agreements.

BT 771V PBEZECHOWILHE, FTUWERH. tX¥aUT1. 77430 —%2{EL.
NOBASNDERPENICENST 25 ETRIFL. RFL. BELES,

Fulfill my ethical and legal obligations to my coaching client(s), sponsor(s), colleagues,
and to the public at large directly and through any technology systems I may utilize
(i.e. technology-assisted coaching tools, databases, platforms, software, and artificial
intelligence).

BEDI 74T b, ARV —, FAE. ZLT—HRASICHL T, BEMIC, H5WIEFHE
LB2HHwETF7/ AV —RTL (Fr/al—%2FBL-a—F 7Y —IL, T—2~X
—R, TSy bTH—L, V7T, AIHIEELRY) 28BL T, BEN - ENEBE R
LEY,

Am responsible for my support personnel’s adherence to the relevant standards of the
Code of Ethics.

BEDOYR— MELAENMGEREDREEELEZETS LI LIC. EEZHHET,

Maintain the privacy of ICF professionals and use of their contact information (email
addresses, telephone numbers, and so on) only as authorized by ICF or the ICF
professional.

ICF7R7zy>at D7 T7ANY—%FREL, ICFE/AIZICFFRa 72y aF itk U
AENTWRIBEICDI, BRREFR (EFAXA— LT FLR, BEFESSE) #EHALET,
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28 Comply with copyright laws and recognize and honor the contributions and intellectual
property of others, only claiming ownership of my own material.

EFEEZ 8T L, tEORBCANNMEZRB LEESS2L8HIC. BEICREBT HRM O
BHEOHETIRLET,

Section 3:

o33

Professional Conduct and Conflicts of Interest
707 zvyate LTOITERES L OMBEHER

As an ICF Professional, I:
ICF7R7zvy>¥aFiLe L TR

31 Am aware of and discuss with all involved parties the implications of having multiple
agreements and relationships, and the potential for conflicts of interest.

BEOZKCERER DI L ORECHBRERDOAIESEZBHE L. INTOBERELHELEL
Y,

32 Manage conflicts of interest and potential conflicts of interest with coaching client(s)
and sponsor(s) through self-reflection, coaching agreement(s), and ongoing dialogue.
This includes addressing organizational roles, responsibilities, relationships, records,
confidentiality, and other reporting requirements.

BEOIRYRY ., a—F > 78K, MM aNEez8L T I—FT 7 2RII57747 >+
CRRY - OFESEERCEENLHSEREEELTVWET, IhIZiE, BlICH 2%
2. BE. BRI, LH BEE ZotoREEH~OWICHAEENET,

33 Resolve any conflict of interest or potential conflict of interest by working through the
issue with relevant parties, seeking professional assistance, or suspending or ending
the professional relationship.

FESER £ 72 ILBENAFISEERICOVWT, BRELHEICHBICAZE D). EFIROXEEK

W5, KBEBRERHTI2H5VWERTI2HREICEY, BRLET,

34 Hold responsibility for being aware of and setting clear, appropriate, and culturally
sensitive boundaries that govern professional interactions, physical or otherwise.

TO7xviaFilE LTOMEBENSHDZWEZ0MOPY) &) 2#FT 5, BETCET,» DXLIC
BEL-ERGEERHBL. XETI2ETEHFHET,

35 Maintain fairness by being aware of my biases and addressing them so that I do not
discriminate toward others based on race, color, gender identity, sexual orientation,
socio-economic status, age, spiritual practice, ability, and other groups, classes, and
categories of human differences.
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A&, Ploe, MAR. HiEm. HSRFNBA. T, F100. EhH LU0z oo AME
DELERMEICEY 28, Bk, A7 3V —ICELWTEZEFILAVWL S, BEDRR%
WL, TNolIHLT D e TRFIZREET,

36 Am mindful of the level of intimacy in the coaching relationship. I do not
participate in any sexual or romantic relationship with client(s) or sponsor(s). If I
detect a shift in the relationship, I take appropriate action to address the issue or
cancel the coaching engagement.

A—F Y7 OBERICBILIZBBIDLALZEBLES, IEI7 74T FELIFRRY
Y- MNELBREBEREZFELEEA, BRIEICENNZRLULEE, IEZD L5 AM
IZXT B, B L IEERHBREMBBRS 27D ICEYBEEZRY £7,

37 Understand that ICF professionals often serve in multiple professional roles based on
prior training and/or experience (i.e. mentor, therapist, HR specialist, assessor), and it is
my responsibility to disclose to the client when I am acting in a capacity other than the
role of an ICF professional.

ICF7B7xzy>¥at g, INEFTORL—Z VPRI X2 — £7EX M AFER
Ny YR Ty —REICEIVWTEROEMNLREZR-THELHY. ICFTA 7
Ty a NN DEEERIZLTVWEBEIE, 7747 MIRART 32 ENOERLEE
LTWET,

38 Disclose to Client(s) the information of compensation and benefits that have been
paid/received or will be paid/received for referrals.

BT L Tibbh e/ ZBE L, £@3hbNns /RET 2 FEDORIMS L OFIZ(IC
Bd251E8HRes 747 MIFARLET,

Section 4:

o av 4

Commitment to Delivering Consistent Value
—EBLMEZzRETEIEADIAIY XV

As an ICF Professional, I:
ICF7o7zy¥atiL& LT, Fulg

41 Am aware of and, in partnership with my client, actively manage any power or status
differential between us that may be caused by cultural, relational, psychological, or
contextual issues.

7747k EDEDOXALE. AMBRAY. GER. XIBRINAEER/AIEL S 5 LR
CIEDEWERHL. 7747 b EBEL TRBNICARICED £,
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4.2 Recognize my personal limitations or circumstances that may impair my coaching
performance or professional commitments. I will seek support if necessary, including

relevant professional guidance. This may require suspending or terminating my
coaching relationship(s).

A—F VT DONRT7T 44— VAR 7A7 sy ¥atr el ToaIy b XY NABFETLAEEN
DHHENEECRREZT#R L T3, HEICIEL T, BETIEMANLBEESL YR —
FA2ROFT, TNICEYTI—F > 7OBRUOFEZITRTHAVELELDIFELNH Y T,

43 Remain alert to indications that there might be a shift in the value received from the
coaching relationship and discuss this with the client. If appropriate, explore changes

in the coaching relationship and/or the potential for a different coach, professional,
or resource.

I—F > I OEBREPERH L TOWBMEIZIT 2IMEISEFEEZILWEIT. ZNIZOWTY
TATVREELEVWET, BUYTHNIE, I—F 7 ORREOETAEIREY., ZLT/HDW
IFRlD 3 —FPEMR, Uy —X52FBI3a/6EEHIEY £7,

Section 5:

733> b

Professional Integrity and Accountability
7O7xviarle LTORES EEER

As an ICF Professional, I:
ICF7R7zvaFiLe L TRIL:

51 Accurately identify my coaching qualifications and work within the boundaries of my

level of coaching competency, expertise, experience, training, certifications, and my
ICF credential.

BEOI—F v /HExFREICENL, BBOI—F 7 0keh, EFMH. BB, L —=
v, RBE. ZLTEBDICFREERDL NIILOHERNTEEL £,

52 Make verbal and written statements that are true and accurate about what I offer as

an ICF professional, what is offered by ICF, the coaching profession, and the potential
value of coaching.

ICF7R7xzy>at e LTRETZ2HD, ICF hoRHINZED, a—F LWV IBE
DEMMEICOVT, BLPI—F I nigon ) 2ffEICOWT, ELLHEICHOETE
A, XEEFERLET,

53 Adhere to the philosophy of “doing good” versus “avoiding bad,” recognizing the
impact of my professional conduct on my clients, stakeholders, the coaching
profession, and society.

FO7AT7 vy aFILE LTOITIN I AT FRHEREFHRE., I—F &L BED
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HRCERDXERHL. [BEEITS] ClEa [F287T] cLWIBREET XY,

I understand that ICF may, at its discretion and according to the ECR process, hold
me accountable for violations of the ICF Code of Ethics. I further agree that my
accountability to ICF may include sanctions for any violation, such as mandatory

additional coach education, mentoring, supervision, or loss of my ICF membership and/
or ICF credentials.

BlL, ICFHFDFEIZL Y, ECRZOE XIS > TICFIGIEMEER DELZHIC] O AJFEIED B S = &
FHEREL TOFET, Foll, ICFICHTSHDEFEL T, WD GSERICHL TEH, BEDENDT—
FHE., XKUY, R—=/N—E2 5 2 FFFE T EDEFT F/lt, ICFX>N—2w TELY
F/NLICFFREBIEDPEL L U)o HIF D S F N B AN B S = & IC[AEL LT,

5. THE PLEDGE OF ETHICS:
TR DL

While fulfilling any role within the ICF ecosystem, I promise to uphold my ethical obligations
by adhering to the ICF Code of Ethics in all my professional interactions. I commit to doing
my best to represent the integrity and professional reputation of coaching and the ICF.

ICFLaAYRTLOHFTWARZEENZRLZTEL, FITTRTOEELDCY &V ICEWTICHEER
EAETFTEHIEICL-T, BEOGENEL 2T LES T332 Z 01,
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APPENDIX:
ERERE

KEY DEFINITIONS OF TERMS USED IN THE CODE
BERECERINTVWAHEEDTIELATER

+ “Artificial Intelligence” - any algorithm or machine-based technology that enables

computers and other digital devices to simulate human intelligence and problem-
solving skills. (See Standard 2.5)

[AIHIBE] - O b2 —X—0F0MOT Y ZILEREN AR OMEECRIERREND % >
2AL— T BT EETEEICT BT TY X LB — 2 DR,
(BB ECE- DU T A Y 3 2 -H ¥ 55 0)

111

¢+ “Client” - the individual, team, or group member being coached, the coach being
coached, mentored, or supervised, or the coach in training. (See Standards 1.1, 2.3, 2.5, 3.2,
3.6,3.7,3.8,4.1,4.3)

[9FATFTVF] -3—F 202 TOWBEACTF—LFLEFIV—TDAYR— a=F >
P AVER—O—F I A—NR—EVarvEZFTCWIA—F, FllFbL—=ZvShoa—F,
(E*#11, 2.3, 25, 3.2, 3.6, 3.7, 3.8, 4.1, 4.31B)

+“Coaching” - partnering with clients in a thought-provoking and creative process that
inspires them to maximize their personal and professional potential. (See Part 4)
[A—=F> 7] - BEZRBLEKET2E8ENR7OELREBLT, 7747 P EBDOAEEM
ERCBEVWTEBAMESE 2 L51C. I—F Lo 747 bDX— b F—BREELZE, (B4

Ny

+ “Coaching Agreement” - a formal document established between an ICF professional
and the client(s)/sponsor(s) that outlines the terms, expectations, and conditions of their
coaching relationship. It typically includes details such as the goals of the coaching, the
duration and frequency of sessions, confidentiality policies, payment terms, cancellation
policies, and the responsibilities of both the coach and the client. (See Standards 1.1, 1.2,
2.2,2.3,3.1,3.2)

[A—FYFAEE] -ICF7O0 72y v a el 74Ty M ARy —EDETEhENS,
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OA—Fr VREROET. EEEFTERLAAERENXE, —BRNICIE, 3—F 7 0BERE v is
VOB EBEE,. TWMERE. IWEH, Sy rveLRYY— O—F LI TA TV FRADEFE
BEDFHMAEEND,

(E#1.1, 1.2, 2.2, 2.3, 3.1, 3.228])

“Coaching Engagement” - the structured interaction between an ICF professional and

the client(s)/sponsor(s). This engagement encompasses the entire coaching process,
including the initial assessment, goal setting, regular coaching sessions, progress
tracking, and evaluation of outcomes. (See Standards 1.1, 2.2, 3.6)

[A=—F VT - THF =AY -ICF7A7zyv>aF e o547 ARy —EDE
DA DHDBEE R, TOI VT —I AV I, BIOT7 R XA b, BREZTE. BFE0D
—Frotvyrar, EHEE RROFMEELI-—F /70w RekEBET S, (B

1.1, 2.2, 3.638)

“Coaching Relationship” - a relationship that is established by the ICF professional
and the client(s)/sponsor(s) under an agreement that defines the responsibilities and
expectations of each party. (See Standards 1.2, 3.1, 3.2, 3.3, 3.6, 4.2, 4.3)

[A—F I/ 0RRYE] - RLUEEBOEFLHFATERTIERICEOVWT ICF 7R 7y
afNETTAT Y N ARy — Tk > THEILESNSBEEHME, (FE%1.2,3.1, 3.2, 3.3, 3.6,
4.2, 4.35)

“Coach Supervisor” - an experienced coach who engages in reflective dialogue and a
collaborative process with a coach (or group of coaches) for personal, professional, and
ethical development and learning. (See Parts 1 & 2)

[A=F « Z=N=nNAH—]| -FAAN., BN, GEOBRREFVCOHICO—F (£
A—FO7N—7) LHIC, NEANANELHENA AL ICELIRRE,M 3 —F, (Bl

Z&2ESR)

“Code” - ICF Code of Ethics; this document, which includes the purpose, core values &
ethical principles, commitments, standards, key definitions, glossary, and pledge.

[#RE] - ICFOEDZMEBRE ; COXEICIE, BB 27 - NV 2 —EmEBRAL 23y bxXv
b, 2 TAER. AEE. BOPERENTVET,

“Confidentiality” — the protection of any information obtained in or around the
coaching relationship unless there is a legal reason or requirement, a threat of harm, or
written consent to release is given by the client. (See Standards 1.1, 2.1, 2.3, 2.4, 3.2)

[SFRERIE] - ZNLERCERD D 2HECBEEOENLDH 25HE. £LEI7 74T ML
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ZARBEREENHHHEZRE, I—F U7 OBERECELTHE/I-HLP 2 ERERET S
Eo (E#LLL 21, 2.3, 24, 3258)

¢ “Conflict of Interest” - a situation in which an ICF professional is involved in multiple
interests where serving one interest could work against or conflict with another. This
could be financial, personal, intrinsic, professional, or a perceived conflict with a client,
prospective client, or sponsor. (See Standards 3.1, 3.2, 3.3)

[FIEER] -ICF7R 7z vy s FADERORMEICESE L TLSRRICENT, H2F8ICE
B 52 LA IS L TARFEICE S, H2WIEFE - BRI 2R 8MEDLH 5 K0, it
A0, BARN, RERN. BENLGZ L £/HE7 ATV N RBART AT v M RRVH—
ICHEOEHRERITIROND Z b EEND, (HAE3],3.2,3.358)

+ “Core Competencies” - specific skills of professional coaches. (See Parts 1 & 2)
(A7 -aveFyy—] -707xyatla—TOBEDREN (F1E&2581)

+ “Equality” - a situation in which all people experience inclusion and access to resources

and opportunity, regardless of their race, ethnicity, national origin, color, gender, sexual
orientation, gender identity, age, religion, immigration status, mental or physical
disability, and other areas of human difference. (See Part 2 and Standard 3.5)

[F&E] - \E. Bk, £H5E. flot, WA, EEmE. o B 2R, £, 78 £8E
. BENEZIIRENEEZ, BLU0Z0M, AMCE2EVNIEHLST., IXTOALHITES
ERL, "2 Y —XBLUOEEICEANDZIRN (F2ES L VE%355)

+ “lCF Accredited Coaching Education” - a program offered by an educational

institution that has gone through a rigorous review process by the ICF and
demonstrates that its curriculum aligns with the ICF definition of coaching, ICF Core
Competencies, and ICF Code of Ethics. (See Part 1 and Standard 5.1)

[ICFREI—FVI/HET| - BBEHEEIRETZ 7077 LT, ICFOBELWEE O %E
THY, 2. ZOAYF2SLAICFOI—F V7 DEZ, ICFa7 - avEF v —_ ICFEE

BMEICSA->TWE 7 RS 7L, (BlEBLIVEHES1SE)

+ “ICF Credential” - a professional certification indicating a person has met specific

standards and requirements designed to develop and refine their coaching skills. ICF
credential designations include Associate Certified Coach (ACC), Professional Certified
Coach (PCC), and Master Certified Coach (MCC). (See Part 1 and Standard 5.1)

[ICFRREEK] - I—F Vv I/ RAFILEZERELEL DICEEDREE L BHENZEINTE Y,
FNEBE-LTWAZEART A7y aF LB, ICFREBKIZIZ. 7V ITA FRE
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a—F (ACC) . 7R7zv>¥ariA@BEI—F (PCC) . xAXAX—RBEI—F (MCC) H&EH

Hb, (BIEBLOELESISR)

“]CF Ecosystem” - ICF is made up of six family organizations (FOs). Together they
form the ICF ecosystem. The FOs are: ICF Professional Coaches, ICF Credentials and
Standards, ICF Coaching Education, ICF Foundation, ICF Coaching in Organizations, and
the ICF Thought Leadership Institute, all under the umbrella of the ICF Global Board of
Directors. (See Part 1)

[CFLa¥R7 L] -ICFIZ62D 7 7 Y —#Ef (FOs) THEINTWS, ZNolE—FEA-
TICFOZT AV RTLAEEMT 5, FOLIE: ICFFR 7y ¥ adtLa—F ICFO/LTYI v &
2Zy =R ICFa—F I ITTFalr—av ICF779vF—v sy ICFa—Fv4 -4 -
F—HZt—>ar ICFY—bh) ==Yy FAYRTF4Ta—b, ZL T, $_TEICF/O—
WILR—=F - F7 - TA4L 72— OETIZH 5,

CrO—-NILVEBER

“]CF Professional” - individuals who represent themselves as an ICF member and/

or ICF credential-holder, in roles including, but not limited to, coach, coach supervisor,
mentor coach, coach trainer, coach in training, board member, volunteer, or leader. (See
Parts 1, 2, & 4 and Standards 2.7, 5.2)

[ICF7RZxzvy>¥ativ] -ICFXYNR—ELWH LT ICFERRIFE L B E2RBT 2EA,
ZO®RENL, 3—F, A—F VI DRA—NR=NA P~ AvZ—a—F a—F bL—F—_ bL—
ZYSHROA=F R=RAYNR—= RIVF4 T, £V —K—%2E5LH. INHICRET S D
DTV, (Bl 2&4FH L UEHE2T, 525R)

“]CF Staff” — any person who is employed or contracted by ICF, or any management

company contracted by ICF, to provide management and administrative services for
ICF. (See Part 1)

[ICFRRy 7] —ICFE/AIFICFEZH L2 XY bEaHD, ICFOBRE - EEH—EX
HRETILODICERFLIIZHNL-E, EBl1E5R

“Intellectual Property” - creations of the mind that are legally recognized as the
property of their creator or owner. Intellectual property rights grant the creator or owner
exclusive rights to use, produce, and distribute their creations, which are protected
under laws against unauthorized use or infringement. (See Standard 2.6)

[FBIME] - AMFE ZEEEOMEL L TENICRHE SN TV 2HNREY., MIEEREIL.
RMEY Z (£, £EE. BH T 2HHEMETN 2 BHFE X LIIEEICEA2bDTHY . EFADfE
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BrYREI LEETREINTLS, (BEE26SR)

“Legal” - Compliance with the law(s) of the country where the Coach practices. (See
Part 4 and Standards 2.2, 2.5)
E@BESF] - —FHEBI 2EOELEZETT D2 L, (BIAEBLUVEE22, 2550K)

“Mentor Coach” - an experienced coach who provides a collaborative learning
process (mentor coaching) through which feedback is provided to another coach
based on observed or recorded coaching sessions, to further develop their unique
coaching style and skills in alignment with the ICF Core Competencies. (See Parts 1 & 2
and Standard 3.7)

[(AVR—=0—=F| - AV EZ——F %2 F5a—FHICFa7arET7 > —Ilin-7-0
—FUITRZANERFLZSOICREIER DI, BIRF-EEHFINa—F Ity
AVICEDWE T4 =Ny 7 ZBLT, HICFVE 7O R(A vy 2—a—F > 7)) =RHd

RBEN LI —F, (BIEQ2E, EE3T72R) ,

“Sponsor” - the entity (including its representatives) or individual paying for and/or

arranging or defining the coaching services to be provided. This includes those having
parental responsibility for minors. (See Part 2 and Standards 1.1, 2.3, 2.5, 3.2, 3.6)

[ZREYY—]| -BftSh233—F /Y —ERCHEE2 TS, BLO/ 13, FhT 5.
HILLKREET I ESE (ZOREHFEZEL) £/EEAA, INIZIE, KEZEOREERZ ST,
(BrEH L OE#EL L, 2.3, 2.5, 3.2, 3.6501)

“Support Personnel” - the people who work for ICF professionals and who have access

to information about clients and/or coaches. (e.g. administrative assistants, marketing,
accounting, etc.) (See Standard 2.6)

[HR—PFPEE]| -ICF7R 7y yaFIlO®Il@E, 7547 L0/ £33 —FIC
BT ABRMICT 7/ ERXTEBANA, B i BHETIREY b, =T T4 7, RBRE) (B#

2.6508)

“Systemic Equality” — gender equality, race equality, and other forms of equality that
are institutionalized in the norms, language, images, beliefs, ethics, core values, policies,
structures, laws, practices, and cultures of communities, organizations, professional
associations, nations, and society. (See Part 2 and Standard 3.5)

[FERAOFE] - Vo4 —FF ANBEFE Z20Mh0H o 2TFEN, #Migits, B, EF
i, BR. t22ro, R - SF - 1 X -2 -G8 - @2 - REL2MER - A - 1B
& ORE - BB XEOPRICHENICHEAAENTLSIRE, (286 L VEE355H)
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+ “Systemic Oppression” — Systemic racism, colorism, sexism, and other forms of
systemic inequality that are embedded in the norms, beliefs, language, images,
ethics, core values, policies, structures, laws, practices, and cultures of communities,
organizations, professional associations, nations, and society and that perpetuate
widespread prejudicial and harmful treatment of people with marginalized identities
and reward and benefit people with privileged identities. (See Parts 2 & 3)

[ERME] - SIEMNAEEF - o6 - HEZ OO ENTTEED, Higids, Bl
EREE. R, A22h0RE - E& - SF - A 4 —Y - BE - & B MER - 78 - 1
S - RE - B - ULICHARAEN, ZTNICE > TERD SR SINITAT YT 4T 4
BT DAL T E2RBEND DEELRWAFERL., BENBTAT Y T4 T4%HT 5

AL ICIFHRBICRZED b oo SNDIRE, (B2EB LUE3ESR)

GLOSSARY OF OTHER TERMS
[z DD FHEE
+ “Coaching Platform” - a coaching platform uses digital technology to enable an
integrated and seamless coaching journey between coaches and clients at a large scale.
(A=F>» 5 759 b 7x—L] -3—F 0747 MOA—F I/ 7AER %, LEH
ICBVTHEND DY —LLRICT ZHICTYRILT/AY—%2EALTWEI—F 7@
D77y b7 x—L1

+ “Coaching Platform Provider” - an organization utilizing a coaching platform
developed on their own or by a platform developer and branded as their own coaching
technology platform.

(A=F> 7 - Ty b 7x—LIRHEEEE] -HEE5. £/ 77y b7+ —LBHREEICE
STHEINERLIN-O—F 070/ AP—75Sy b 74+— L%, MBOO—F 77
Sy b7 4+— L& L TIEET 285,

+ “Coaching Provider” - a for-profit or nonprofit organization providing professional
coaching services including but not limited to a corporation, limited liability company
(LLC), nonprofit, or partnership.

[A—FUIREEEE] - Jn7zyvraFflRa—F oI/ —EX52RET2ER £k

FEEF DT, EA. BRSME CRELLC) | FEMEGK, - bF— v T2ETH Z
NOIZRE S NG,

+ “Coaching Supervision” — a dynamic and reflective process of collaboration, guidance,
and support through which coaches develop their personal, professional, and ethical
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capacity and maturity.
[A=F Y7« A=nN—ETarv]| - a—FHEAN. BN, BENAEDERAEEZ R LX
B57-DICZT 5, BE). 1B, XEZELOEENY»ORENR 7O X,

+ “DEIB” - Diversity, Equity, Inclusion, Belonging: the combination of key concepts

that support a range of similarities and differences, fair access and treatment, being
welcoming, feeling a part of a group, and fairness.

[DEIB] - M (KAN=>FT4) ( DFE (Z0474) . B (A=Y aY)
CREEH (ERrFv ) [ EBAEROEAEDYE, TNId. BLEBEOHE, A
B ERJENAFRIE, WAANONTWRERLEZE, JIL—TD—BFRERLB T
& ZLTRFETHB Y R—FTB2HEDTH B,

+ “Diversity” - race, color, caste, ethnicity, gender identity, sexual orientation,
rank, socio-economic status, age, spiritual practice, national origin, ability, and
other groups, classes, and categories of human differences, such as personality
characteristics, appearance, communication styles, and leadership styles.

[ZANR=2F 4 (M) | - A o, h—X b, Rk, AR, HEHER.
Fo. HERFNMA, Fhn. BEEE, B, sEHICmA T MRS, AR,
Q22— ay - RZAN, V=F=29 T - AZANULBE, AZNETNDEWNIC
£BZDMBD T I—T R, AT T —,

+ "Equity” - actions that provide access to resources and opportunities and establish
norms, actions, policies, infrastructure, and culture so that everyone can realize
their full potential.

[T7A4T74 (BAF) ] -IRTCOADPBEOAIREEZRARICHKIETCZS2L5(1C. VY —
APER~DT 7 R EREE L. RE, T8, HEt. (> 77, XLZHIT 2178,

+ “Inclusion” - action that includes and fully supports people from marginalized as
well as privileged groups; by creating and maintaining processes, infrastructure,
and culture; so their inclusion goes beyond assimilation and differentiation to
integrating them in the life and work of the organization in a way that they
participate in decision-making about what the organization’s work is, and how the
work gets done.

Ay o= ay (88) | -FEEFEOIL-—T7HIF TR ERIPOHERFINTVE S
V=T DAN4H, 7AER, Av77 XMZRIEL#EFT2ZLICE>TEEL, HoW
PECHET 278, 25 L-OEIR, HFEORABCZIOEDORERREICSMT 2% &
52T, BRIEMPEIMERBZ., £ECEBIESICAL ZHET 2,
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+ “"Belonging” - sustained sense of connectedness and involvement with the
organization and its work by marginalized and privileged members of an
organization, based on their experience that their presence, contributions, and
inherent worth are truly valued and affirmed as demonstrated by the ongoing
actions of the organization.

[enr ¥y 7 (REER)] - Bo—B8TchsHELHN. TRV LHERINTLELE
EHRMBICH D HICEBHL LT, BECZOERYBEHRICL MY ED2HEAYEH-oTW
HRE, ZORRKIT, HBOBENAESOF T, BADHFEENCEB. AL L TOME

NEEINDDOONTWVWAEERICED,

+ “External Coach” - a coach, hired from outside of an organization who is neither a part
time nor full time employee of an organization, to coach employees of the organization.

(AEaA—F] - HBEBO -2 LREETHEHETH AL, BBOREEICI—F 7T

H-wICHEBAD OEDODN IO —TF,

+ “Group Coaching” - coaching a group of individuals who have similar goals or interests,

serving each to move forward in their progress, where the coach and other group
members offer support and inspiration on individual abilities and potential

[FN—=FaA=Fv 8| -5 ABEDELEE D ZVIL—TO@ELD A /N— 281 L TITD
I—F V7T, TNEFNHPEETEZLS5ZETZ2HD, I—F7EIF TR, D TIL—T X
N—1 4 DRENPRREMICI L THIBE RO ERIBMHT 5,

+ “l|CF Assessor” - a credentialed coach that has successfully completed ICF assessor

training; ICF assessors review and assess the recorded coaching sessions for ACC, PCC,
or MCC candidates.

NNCF7EyY¥—] -ICF7EyvH— - bL—=V I ZERIETLEREI—F, ICF7EY Y
—l¥. ACC, PCC. MCCHBHFDRH/HFEIN/ca—F v rtyarela—L, T
2

¢+ “ICF Certified” - indicates ICF credentialed and applies only to those with an ICF
credential such as ACC, PCC, or MCC.
[ICFERE® | -ICFOBEEKE%TRL. ACC, PCC, MCC %, ICFOEREBEYT HEICOD

HEAEND,

¢ “Internal Coach” - an individual who is employed within an organization and coaches
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either part-time or full-time the employees of that organization.
(AR —F HERI—F] —@BICERINTHY., ZOEBORFEEZ /- XM LFE
g7 ALTI—FF BN,

+ “Team Coaching” - partnering in a co-creative and reflective process with a team and
its dynamics and relationships in a way that inspires them to maximize their abilities
and potential in order to reach their common purpose and shared goals.

[F—L - -A—Fr7] - HBOBNEHBINTBRICIET B7-HI. F—LORENETA]
BEEEZRALIE2AHET, HANTRENZR 7O LR ZBLTF—LEF—LOAFE M
BEfRE /= b Fr—BREEL L,
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